Jump Trampoline Club Child Protection Policy
At Jump T.C we want to work with children parents and carers and the community to ensure the safety of the children in our care.

We aim to:

· Create an environment in the sports hall which encourages children to participate in trampoline regardless of race, language, religion, culture or home background.

· Help children establish and sustain relationships within their groups with the coaches and other adults.

· Encourage children to develop as a trampolinest recreationally and competitively.

· Enable children to gain confidence, believe in their own ability on and off the trampoline.
The legal frame work for this work is:
· The Rehabilitation of Offenders Act

· The Children Act 1989

· The Human Rights Act 1998

· Data Protection Act 1984

· The protection of Children Act 1999

Jump T.C Responsibility to Child Protection.
Jump T.C the duty of paid staff and volunteers.  All staff and volunteers are provided with appropriate training.
All staff and volunteers will be aware of the most up to date procedures in line with current legislation.

During structured trampoline sessions staff and volunteers will be aware of and will be expected to work by a strict code of professional boundaries to protect the children within the setting and indeed themselves.

Jump T.C will designate a representative to act as the first point of call should any concern arise.

The child protection policy applies to all children who come into contact with Jump T.C regardless of gender, disability, sexuality or religion.

Physical restraint is only acceptable if the child within the setting has a special need or disability and Jump T.C staff and volunteers will take all precautions to adapt to the needs of the individual in respect of the parents guidelines. All staff within the setting will be fully aware of the child’s needs and will only act in the last resort of the child’s safety – at no other time is it appropriate for physical restraint to occur.
Designated Representative
Jump T.C have a duty to act and report all concerns and therefore have nominated that the co-ordinator will take the responsibility for ensuring that the child protection policy is fully implemented and procedures are followed correctly.  As an integral part of the representatives role ongoing adequate training will be given to ensure the most up to date and precise information is available.

The designated Contact is:
Karen Street Co-ordinator Tel: 01323 508604

In the event of any incident or resort the above designated representative is the first person children, parents, carers, staff and volunteers should approach with concerns or suspicions of abuse.  The designated rep will liaise with staff and volunteers on a need to know basis only.
Jump T.C Training sessions

All Club activities will be planned carefully, ensuring that all activities are appropriate for the children attending.

Policy and Procedures
Jump T.C will provide all new members with a welcome pack this will include reference to the child protection policy, and it will be available for viewing on the premises at all sessions.  Any one wishing to have a personal copy will be provided with one on request.

Disciplinary action may commence if a member of staff breeches this protection policy and procedures.  The designated rep will deal with any situation ensuring that the staff and volunteers receive full support and debriefing should this occur therefore ensuring that there will be no requirement to disclose information outside of the work place.

Concerns by any parties involved should come via the designated rep however if there are still further concerns then Jump T.C has a complaints procedure (also sent out in the welcome pack) this should be followed.

All complaints will be dealt with by a Senior Officer of the Jump T.C committee and written responses to any complaint to be received within five working days of the initial complaint.  This will outline the committees’ intention to deal with the complaint quickly and sensitively as set out in the complaints procedure.  A full breakdown of the complaints procedure can be found in the complaints policy document.

Review of Policy
This policy will be reviewed annually by the committee at a ‘terms of reference’ meeting and then passed at the annual general meeting all members will be informed of the changes and the documents will be available to view at training sessions or they can request a personal copy.
J.T.C

RECORD OF CONCERN
	Name of child


	

	Child's Address


	

	Name of Parents/carer


	

	Phone number for parent/carer and child
	

	Describe what is said to have happened(in their own words)

Please use additional paper where needed

	

	When and where did this occur?


	

	Who else, if any was involved and how?


	

	What was said by those involved?


	

	Was the child able to say what happened, if so how did they describe it?


	

	Do the parents Know?


	

	Signature of person filling out report
	                          DATE

	Co-ordinators signature

	                          DATE

	Date of record
	

	Action taken if any

	


Procedure to respond to abuse or suspected abuse

In the event of a disclosure:

· In the event of a child telling a secret stay calm and explain that you may have to tell another adult to remain safe.

· If the child discloses information to you make it clear before they confide that you may have to talk to someone else about the disclosure.

· If there is another adult or child in ear shot move to another area which will keep the information confidential.

· The member of staff will not question or lead the conversation.

· Staff will offer reassurance to the child and will listen to what is being said.

· Immediately after, the staff or volunteer member will report to the designated representative who will ask the staff/ volunteer to write a detailed report on the disclosure. In the event of the designated person being uncontactable staff should call the chair person of J.T.C.
· The designated Representative will act in accordance to the policy by immediately informing the correct officials according to the area.
· The designated rep will only liaise with the staff and volunteers as appropriate.
· Staff and volunteers are expected to treat the situation sensitively and have a duty to the confidentiality of those involved.
· Treat any allegation extremely seriously and act at all times towards the child as if you believe what they are saying.
Responding to abuse or suspicion of abuse

· Tell the child they are right to tell you.
· Be honest about your position who you have to tell and why.
· Tell the child what you are dong and when, keep them informed and up to date with what is happening (if you take it further).
· Write down everything that is said as it is said and what was done.
· Seek medical attention if necessary.
· Inform parent/ carers unless they are involved.
· Take further action- you may be the only person in a position to prevent further abuse.
Summary

· Don’t make a promises you can’t keep

· Don’t interrogate the child- it is not your job to carry out an investigation- this will be up to the police and social services, who have experience of this.

· Don’t cast doubt on what the child has said don’t interrupt or change the subject.

· Don’t say anything that makes the child feel responsible for the abuse.

· Don’t do ‘NOTHING’ make sure you tell your nominated child protection rep immediately- they will know how to follow this up and where to go for further advice.

Referrals to social services

The designated rep will contact the duty team Eastbourne and lower parts of the Wealden 01323 747373
of out of hours 07699391462
In the event that the designated Rep in uncontactable

· If you are unable to contact the designated rep the chair of J.T.C will be available for you to report to, the number for the chair person will be provided to each of the staff/ volunteer before their work commences with J.T.C

· If neither co-ordinator nor chair is available the report must be made A.S.A.P on their return.

· Any report must be filed and locked away only accessible by the designated chair and co-ordinator.
Information contained within these records of concern may be shown to police or social services and could be used in court, although this is very rare.  The record could be shown to the young person involved and the carer/ parent (if appropriate) however use discretion before doing this.

Safe Recruitment Procedure.

J.T.C understand that to ensure safety for all its members staff and volunteers who work with young children will have to follow the procedures below thus will put off applicants with ill intentions from applying for the position.

· ALL staff and volunteers will complete an application form.

· Check the applicant’s identity by photographic evidence of identity.

· Take up references before the interview and commencement of employment and if necessary follow up phone call.

· Identify gaps in employment or inconsistencies.
· Interview by panel

· Obtain full disclosures through checks on C.R.B

· All staff and volunteers will receive regular supervision and training as standard to ensure questions relating to child protection are raised.

Appropriate conduct of staff and volunteers
· With trampoline physical contact is often necessary, however always worn the child/ Adult of the contact needed.

· Avoid lifting of child onto trampoline especially under arms.

· When contact with clothing is necessary, explain the technique.

· If a child persists in personal contact explain the boundaries and why they should be met.

· Never lend or borrow money or property.

· Never have exclusive or personal relationships.

· Avoid taking students to your home.

Physical Restraint
Physical restraint is only acceptable as a last resort to prevent personal injury to another person within the group.

Relationships within the staff & volunteer team.

Relationships between the team should be that of mutual respect for each other.  All of the J.T.C team are responsible for ensuring a positive working environment and to conduct themselves accordingly.
Complaints

In all cases a review will take place to ensure that all procedures and policies have taken place within the guidelines above, if there is any concern or cause for complaint please follow the complaints procedure.
